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Miles For Murph: CSEA 7555 member Freddy Rodriguez runs in memory of Navy SEAL 

Freddy Rodriguez of the Parks Department ran 50 miles for Lt. Michael 

Murphy Scholarship Foundation, the Lone Survivor Foundation, Navy 

SEAL Foundation and Special Operation Warriors Foundation. This is the 

seventh year that Freddy has run for these causes.  This year Freddy and 

18 other participants raised $14,000 for these foundations, which is five 

times more than they raised in 2018.   

Congratulations to Freddy and all the other racers involved.    

For the full story click on the link below. 

 

http://thewestburytimes.com/2019/07/a-night-of-hurt-is-worth-it/  

Recent Retirements 

Mary Mahaffey— Parks Department 33 Years 

Craig Bates— Highway Department  35 years 

Michael Crocitto— Highway Department  12 years 

Freddy Rodriguez (left) and Shaun Provost stand in front of the 

Lt. Michael Murphy Memorial set up at Engine 53/Ladder 43 

firehouse in Spanish Harlem, where the 50-mile run begins. 

(Photo courtesy of Freddy Rodriguez)  

CSEA President Danny Donahue not seeking re-election  

CSEA President Danny Donohue officially announced today that he will not seek reelection 

to another term as statewide president in the union’s upcoming 2020 officer elections. 

Donohue is CSEA’s longest-serving president & was first elected in 1994.  

 https://cseany.org/a-special-announcement-from-president-danny-donohue/ 

http://thewestburytimes.com/2019/07/a-night-of-hurt-is-worth-it/
https://cseany.org/a-special-announcement-from-president-danny-donohue/


 

 

Upcoming Events 

https://www.csea7555.org/gallery/car-wash-flyer-aug-2019-ts1563630585.png
https://www.csea7555.org/gallery/save-the-date-ts1563630651.png
https://www.csea7555.org/gallery/retirement-seminar-11.9.19-region-one-office-ts1563630512.png
https://www.csea7555.org/gallery/steward carle place-ts1563836095.jpg
https://www.csea7555.org/gallery/defensivedriving-ts1563835948.png


 

 

Weingarten Rights 

A bargaining unit employee has the legal right to be represented by its union at an investigatory interview with 

his or her supervisor when the employee reasonably believes that the interview may lead to a disciplinary action. 

U.S. Supreme Court ruling: 

The rights of unionized employees to the presence of union representatives during investigatory interviews was 

decided by the U.S. Supreme Court in 1975 in NLRB v. J. Weingarten, Inc. Since the employee was being investi-

gated by the Weingarten Company, these rights have become known as Weingarten Rights. 

What is an investigatory interview? 

An investigatory interview occurs when an employer questions an employee to obtain information which could 

be used as a basis for discipline. If an employee has a reasonable belief that discipline or other adverse conse-

quences may result from what he or she says, the employee has a right to request union representation. 

Under the Supreme Court’s Weingarten decision, when an investigatory interview occurs, the following rules   

apply: 

RULE 1 

The employee must make a clear request for union representation before or during the interview. The employee 

cannot be punished for making this request. 

RULE 2 

After the employee makes the request, the employer must choose from among three options. The employer must: 

Grant the request and delay questioning until the union representative arrives and has a chance to consult       

privately with the employee; or 

Deny the request and end the interview immediately; or 

Give the employee a choice of: 

(1) having the interview without representation or 

(2) ending the interview. 

RULE 3 

If the supervisor denies the request for union representation and continues to ask questions, he or she commits 

an unfair labor practice and the employee has the right to refuse to answer. The supervisor cannot discipline the 

employee for such a refusal. 

 



 

 

Board Members 

 President  Tom McDonough - Safety Coordinator 

Executive Vice President  Noreen Murphy - Parking Meter Servicer 

 1st Vice President Stephen Bauer - Information Technology Specialist III 

 2nd Vice President  Nick Lawson - Labor Supervisor I 

 Secretary Donna Farrell - Information Technology Specialist III  

Treasurer Joanne Calabig - Accountant IIII 

             Taylor Law Changes  

The Taylor Law is New York’s most comprehensive labor law which outlines the rights 

and limitations for public employees.  Changes to the Taylor Law enacted by Governor 

Cuomo:  

 

Duty Of Fair Representation Limited:  

If you are not a dues paying member, you will not receive any disciplinary protection from your Union, as well as 

any legal, economic or job related services beyond those provided in the Contract. 

 

New Employee Information Within 30 Days:  

Within 30 days of a new employee’s hiring date, the Town must provide the Union with the following information 

for each new hire:  Name, Address, Job Title, Department and Work Location.  The Town must also allow the Un-

ion a reasonable amount of time to meet with each new employee at the worksite on work time.     

 

Members Returning from Leave to Same Employer Stay Members:  

If a member returns to work from either a voluntary or involuntary leave, they will return as members and their 

dues deduction will automatically be reinstated.    


